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Job Description: Psychologist Basic Grade
	Job Element
	Detail



	Overview of Ability West

	Ability West provides a wide range of high-quality community-based services for people with an intellectual disability throughout Galway City and County.  Services provided include day, residential, short breaks/ respite, supported self-directed living (SSDL) programmes, community support, rehabilitative training and multi-disciplinary supports.  The ethos of service provision is underpinned by our Mission, Core Values, Strategic Plan, and Vision which is to enable people we support to realize their goals and ambitions. 


	Job Title


	 Psychologist (Basic Grade)

	Overview of Role

	· Provide support to the Department in the assessment and intervention of people that attend Ability West services, via in person and online clinic forums. 

· Be responsible for the assessment, planning, implementation and review of treatment / intervention programmes for adult service users according to service standards.
· Collaborate with the service users, their family/carers and other staff in the treatment / intervention planning and in the provision of support and advice.


	Purpose of Role


	The purpose of this job is the provision of psychological services in accordance with Ability West’s policies and procedures and as outlined on page 1 of the job description. The person appointed will join a well-established and experienced team of psychologist’s and will work within an interdisciplinary team, comprising Social Work, Speech & Language Therapy, Occupational Therapy, Physiotherapy and Behaviour Support Service, alongside the operational support teams.

	Reporting To


	The post holder will report directly to the Head of Psychology.

	Key Working Relationships
	Head of Psychology, Psychology Department Team Members.


	Organisation structure in regard to this Role
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Please note that Ability West reserves the right to amend or change the organisational structure at any time to meet service and business needs. 



	Department/Location


	The role will be based at Blackrock House, Salthill with travel to other locations in accordance with service and business needs. Remote working can also be facilitated for specific aspects of the job.


	Authority Levels


	Communication –services users, family/carers, staff and relevant external agencies 


	Key Duties

	Professional / Clinical

· Provide support to the Head of Department, via in person and online clinic forums. 

· Be responsible for the assessment, planning, implementation and review of treatment / intervention programmes for adult service users according to service standards.

· Collaborate with the service users, their family/carers and other staff in the treatment / intervention planning and in the provision of support and advice.

· Manage a caseload in accordance with the needs of the post.

· Document all assessments, treatment plans, progress notes, reports and discharge summaries in accordance with local service and professional standards. 

· Communicate verbally and / or in writing results of assessments, treatment / intervention programmes and recommendations to the team and relevant others in accordance with service policy.  

· Participate in teams as appropriate, communicating and working in co-operation with other team members.

· Attend clinics, review meetings, team meetings, case conferences, ward rounds etc. as designated by the Head of Psychology.

· Arrange and carry out duties in a timely manner, within settings appropriate to the service users needs and in line with local policy / guidelines.

· Maintain quality standards of practice and participate in quality assurance and clinical audit as appropriate.

· Seek advice and assistance from his / her supervisor / the Head of Psychology with any assigned cases or issues that prove to be beyond the scope of his / her professional competence in line with principles of best practice and clinical governance.

· Maintain professional standards in relation to confidentiality, ethics and legislation.

Education and Training

· Participate in mandatory training programmes.

· Participate in continuing professional development including in-service training, attending and presenting at conferences / courses relevant to practice, promoting and contributing to research etc. as agreed with the Head of Psychology.
· Engage in support / supervision with the Head of Psychology and participate in an annual performance review and clinical supervision of work.
· Actively participate in teaching / training and attend courses as appropriate.

Health & Safety

· Work in a safe manner with due care and attention to the safety of self and others.

· Implement agreed policies, procedures and safe professional practice by adhering to relevant legislation, regulations and standards.

· Be aware of risk management issues, identify risks and take appropriate action.

· Document appropriately and report any near misses, hazards and accidents and bring them to the attention of the relevant person(s).

· Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.
· Operate in line with the PSI’s guidelines on ethical work practice.

Administrative

· Comply with department procedures with regard to assessments and provision of all resources.

· Keep up-to-date statistics and other administrative records as required within the Psychology department.

· Participate in the establishment and maintenance of standards for quality improvement and adhere to existing standards and policies.

· Assist in the organisation, maintenance and / or ordering of equipment and materials used in assessment and intervention.

· Contribute to the planning and development of the Psychology Department and participate in service improvements.
· Participate in audits / outcome measurement of intervention as directed by the Head of Psychology.

· Represent the department at meetings and conferences as required by the Head of Psychology.  

· Engage in IT developments as required.

· Keep up to date with developments within the organisation and nationally.
· Carry out other duties as assigned by the Head of Psychology.
The list of key duties is not exhaustive.



	Other Requirements of Post


	· Reliability and a flexible approach essential for position.

· Person centred ethos and way of working

· Ability to conduct oneself in a professional, personable manner throughout the course of one’s duties.
· Adherence to Ability West’s policies at all times. 


	Person Specification:

Essential Criteria
	· Applicants must have the appropriate qualifications and level of experience required for the post of Basic Grade Psychologist, as per the Department of Health and Adults regulations and the Psychological Society of Ireland guidelines.

· A psychology postgraduate qualification is required, with validation, if necessary, applied for through the relevant channels.

· Candidates must submit evidence of validation of qualifications by the Department of Health and Children, with their application, if qualified outside of Ireland. This should be completed or be in the process of being followed up.
· Full current driving license with access to your own vehicle. 


	Desirable Criteria


	Previous experience working with people with an intellectual disability or a similar field.

	Key Competencies 
	· Genuine respect and empathy for diversity and individuality.
· Flexible, responsible and mature approach to work. 

· Creativity (e.g., in using community resources, problem solving, dealing with the needs within the service).

· Professional, accountable, good planning and time management skills.

· Exceptional organisational and communication skills also required.

· Excellent administrative, organisation and IT skills inclusive of IT based management systems. 
· Committed to working in a person centred manner, in line with the will and preference of the individual.

 

	Career Development


	· All employees of Ability West will be afforded Training and Development opportunities in regard to Career Development. 

· In addition, there will be substantial training in legislative, Health & Safety and other job-related training provided on an on-going basis. 

· The HR department will work closely with all staff to ensure that all necessary Training opportunities are fair and transparent for all staff. 


	Post Holder Sign Off
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